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Camp Supervisor— Inclusion & Volunteers

Summer 2026 (Recreation)
(Job # 2026-009-IE)

Department: Community Services
Status: Full Time, Temporary
Date Posted: January 5, 2026

Date Closing: January 30, 2026
Number of Position(s): 1

Scheduled Hours/Shifts:  Up to 40 hours per week
Salary: $19.47 - $21.90 per hour

Why Stouffville?

Working for the Town of Stouffville means being a part of a tight-knit workforce, where we foster a sense of belonging.
The Town is dedicated to supporting employees by offering competitive wages, opportunity to participate in OMERS
pension plan, complementary gym membership and access to our employee discount program.

Join the Town’s recreation team and jump into an opportunity to work amongst a dynamic group of peers in a positive
work environment. Your work will have a direct and positive impact on the lives of the citizens of Stouffville, as you
support the various programs that we offer throughout the year. These programs strive to engage people of all ages,
backgrounds and abilities and truly make our Town a better place to live, work and play.

We are committed to being an equal opportunity employer, supportive of an inclusive, barrier-free recruitment and
selection process and as we grow, it's important that our workforce reflect the citizens we serve. At the Town, we respect,
encourage, and celebrate our diversity. If contacted for an employment opportunity, please advise if you require
accommodation.

Position Purpose:

Responsible for the planning, delivery, and administration of inclusion services within the Town of Stouffville’s Summer
Day Camps. Throughout the summer, this position oversees 20—-35 campers with disabilities, primarily ages 4-15, and
provides leadership and coaching to a team of 15—-20 staff, including camp supervisors and inclusion facilitators. This role
supports camp staff in implementing inclusive practices and ensuring accessible opportunities for each camper. This role
is also responsible for the supervision, training, and placement of volunteers within the Assistant Counsellor and
Counsellor in Training (CIT) programs, supporting professional development and youth employment opportunities for
participants.

Qualifications:

e Minimum 17 years of age by the first day of the camp session

Minimum of two years/summers of camp experience in a supervisory capacity managing staff and/or volunteers
and working with children/youth with special needs

Extensive knowledge of adapted program planning and child development stages

Demonstrated experience developing, organizing and carrying out both regular daily and special programs
Knowledge of crafts, sports, music, games and adaptive programming is an asset

Ability to organize daily camp activities to ensure programming meets campers’ needs
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e Acts as a role model by fostering a positive learning environment where team members feel included and
motivated to work as a team

e Strong administrative, organization and problem-solving skills

e Current Standard First Aid/CPR C certification (or ability to obtain)

¢ High Five Principles of Healthy Child Development certification (or ability to obtain)

e Vulnerable sector screening required

o Post-secondary education or training related to the position desirable

e G-Class valid driver’s license with access to a vehicle is required

How to apply:

Please forward your resume in confidence by January 30, 2026 at 4:30 p.m., identifying Job # 2026-009-IE in the subject
line to hr@townofws.ca.

Please save your resume in PDF version and save the document in the following format: Full name, Position Title.

We thank all applicants for their interest in this position, however, only those
applicants selected for an interview will be contacted.
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